Budget 2003

FUND:
001 CURRENT EXPENSE

DEPT:
  01 ASSESSOR

PURPOSE/FUNCTION: The primary duty of the Assessor * is to determine the value of all taxable real and personal property in the county for the purpose of distributing tax liabilities in an equitable manner.  The Assessor is required by law to reappraise the value of real property at least once every four years.  The county Treasurer depends upon tax rolls provided by the Assessor for billing property owners.  In addition to maintaining records on all property appraisals, the Assessor also maintains a series of maps showing the location and characteristics of properties in the county.  When a parcel of property is either sold or segregated or a new plat is filed, the transaction is recorded on the records of the Assessor.  This information covers ownerships, descriptions, tax codes, locations and assessed values.  Additional responsibilities of the Assessor include processing and maintaining records regarding tax exemptions, including senior citizens, disabled citizens, open space, forest lands, historical properties, churches, and public properties.

* See RCW 36.21


                Actual
                   
     Budget


     1999
       2000
       2001
      2002
       2003


Staffing:

	Assessor (elected)
	1.0
	1.0
	1.0
	1.0
	1.0

	Chief Deputy
	1.0
	1.0
	1.0
	1.0
	1.0

	Office Supervisor II
	1.0
	1.0
	1.0
	1.0
	1.0

	Appraisers
	12.0
	12.0
	12.0
	12.0
	12.0

	System Analyst
	.5
	.5
	.5
	.5
	.5

	Office Assistant III
	2.0
	2.0
	2.0
	2.0
	2.0

	Office Assistant II
	1.0
	1.0
	1.0
	1.0
	1.0

	Administrative Aide
	1.0
	1.0
	1.0
	1.0
	1.0

	Current Use Specialist
	1.0
	1.0
	1.0
	1.0
	1.0

	Segregationist
	1.0
	1.0
	1.0
	1.0
	1.0

	Personal Property Auditor
	    1.0
	    1.0
	    1.0
	    1.0
	    1.0

	     Total Staffing:
	22.5
	22.5
	22.5
	22.5
	22.5






 AMENDED
[image: image1.wmf]Expenditures:

Salaries and Wages

841,568

$       

 

863,131

$       

 

911,792

$       

 

943,077

$       

 

980,867

$          

 

982,115

$          

 

Personnel Benefits

221,936

         

 

222,305

         

 

233,264

         

 

246,438

         

 

251,440

            

 

251,553

            

 

Supplies

19,867

           

 

28,244

           

 

21,002

           

 

20,444

           

 

23,800

              

 

23,800

              

 

Other Services & Charges

40,640

           

 

24,488

           

 

42,465

           

 

47,015

           

 

35,300

              

 

35,300

              

 

Capital Outlays

4,188

             

 

13,114

           

 

-

                 

 

-

                 

 

-

                   

 

-

                   

 

Interfund Payments for Services

14,100

           

 

14,093

           

 

13,393

           

 

15,693

           

 

9,005

                

 

9,005

                

 

1,142,299

$    

 

1,165,375

$    

 

1,221,916

$    

 

1,272,667

$    

 

1,300,412

$       

 

1,301,773

$       

 


GOALS

· To continue with the progress in meeting statutory deadlines.

· To place new construction on the assessment rolls in a timely manner.

· To enhance customer service by providing greater equity in assessments and to enhance efficiency throughout the enterprise of Skagit County through interagency cooperation and sharing of resources.

FUND:
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DEPT:
  01 ASSESSOR







1999

2000

2001

2002
Performance Indicators:
	Real property parcels revalued in cycle
	16,514
	8,788
	16,185
	15,872

	Total number of taxable real property parcels
	62,401 
	62,633
	62,926
	63,444

	Total number of real property parcels    
	
	
	
	67,863

	Total number taxable improvements on leased land
	
	
	
	3,388

	Total number of personal property accounts
	3,746
	3,397
	3,325
	3,160

	Total number of state utility accounts
	2,136
	2,153
	2,177
	2,195

	Amount of new construction value added
	$184,629,172
	$268,531,728
	$236,751,401
	$248,269,095

	County-wide total assessed value
	$7,043,786,782
	$7,461,316,642
	$7,884,022,993
	$8,600,516,207

	County-wide tax collection expected
	$90,521,817
	$94,968,557
	$99,217,830
	$105,247,083

	T.A.V. distribution expected (except reserve)
	$172,747,622
	$143,246,384
	$140,445,519
	$152,064,454

	Property transactions
	5,963
	5,572
	5,791
	6,200

	Property segregations
	835
	1,130
	1,158
	1,100

	Valuation appeals handled
	313
	205
	424
	320

	New open space agricultural applications
	5
	12
	30
	20

	New designated forest/classified timber applications
	1
	7
	8
	1

	Senior/disabled citizen exemptions handled
	2,902
	3,206
	2,855
	2,881
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$275,838,679 
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$100,000,000 minimum since 1991.
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Revenue/Expenditure Comment:

For the past three years the Office of Program Research, under the direction of the Washington State Legislature, has prepared a report entitled "Real Property Appraisal Performance" for the House of Representatives Finance Committee.  That report measures appraisal performance and how it affects 1) the level of assessment and 2) equity of assessment.  The report uses eight internationally established and published guidelines as a basis for comparison.  Skagit County has been one of only six counties in Washington to meet or exceed all eight criteria in each of the three years these reports have been produced. From the standpoint of efficiency, the annual budgeted cost per tax parcel is less than the average of all 39 counties in the State of Washington, per the report titled “Comparison of County Assessor Statistics", published by the Washington State Department of Revenue.
The contract for Teamsters personnel was settled in 2002; effective January 1, 2003 the cost-of-living increase for these employees increased by two and on-half percent (2.5%), and employees agreed to begin paying five percent (5%) of the composite cost of health, dental, vision, life, and employee assistance insurance coverage.  It was further agreed that employees that elect insurance coverage through the available HMO would pay the difference in premium between the HMO and the traditional insurance coverage available to all employees
26

