Budget 2003

FUND:
001 GENERAL FUND

DEPT:
  21 SHERIFF

PURPOSE/FUNCTION:  The Sheriff is the only law enforcement officer in the state whose duties are spelled out in the State Constitution.  The Sheriff is elected by the voters of the county for a term of four (4) years and is responsible for the enforcing of all laws enacted by the State Legislature or by the Board of County Commissioners*.  The department consists of five divisions: Administration and Support, Criminal Investigation, Patrol and Traffic Enforcement, Jail Detention, and Animal Control.  The Sheriff is responsible for keeping the peace and enforcement of the law, jail operations, search and rescue.  The Sheriff, as an officer of the court, is charged with the execution of warrants, court orders, as well as service of civil process.  The Sheriff investigates misdemeanors, gross misdemeanors, and felony cases and whenever possible, apprehends the violators and presents the information to the Prosecuting Attorney for filing criminal charges.

See Chapter 38.28 RCW

GOALS
· In partnership with our communities, the Skagit County Sheriff’s Office recognizes its mission to serve in a compassionate, courteous, and professional manner, to promote freedom and peace of mind, pride in our communities, and the safety of our residents and visitors.



                Actual
                  
     Budget


     1999
      2000
      2001
      2002
       2003


Staffing:

	Sheriff (elected)
	1.0
	1.0
	1.0
	1.0
	1.0

	Undersheriff
	1.0
	1.0
	1.0
	1.0
	1.0

	Chief Criminal Deputy
	1.0
	1.0
	1.0
	1.0
	1.0

	Chief Field Services
	1.0
	1.0
	1.0
	1.0
	1.0

	Chief Administrative Services
	1.0
	1.0
	1.0
	1.0
	1.0

	Chief Corrections Officer
	1.0
	1.0
	1.0
	1.0
	1.0

	Patrol Sergeants
	11.0
	11.0
	11.0
	7.0
	7.0

	Detectives
	8.0
	8.0
	7.0
	7.0
	7.0

	Patrol Officers
	30.0
	30.0
	34.0
	38.0
	38.0

	Corrections Sergeants
	
	
	
	4.0
	4.0

	Corrections Deputies
	30.0
	31.0
	31.0
	31.0
	31.0

	Accountant
	1.0
	1.0
	1.0
	1.0
	1.0

	Civil Assistant III
	1.0
	1.0
	1.0
	1.0
	1.0

	Records Technician II
	1.0
	1.0
	1.0
	1.0
	1.0

	Evidence Technician
	1.0
	1.0
	1.0
	1.0
	1.0

	Cook II
	1.0
	1.0
	1.0
	1.0
	1.0

	Cook I
	2.5
	2.5
	2.5
	2.5
	2.5

	Animal Control
	
	
	
	
	1.0

	Support Service Technician
	6.0
	6.0
	6.0
	6.6
	6.6

	Physician Assistant 
	      .5 
	      .5 
	      .5 
	      .5 
	     .5

	     Total Staffing:
	99.0
	100.0
	103.0
	107.6
	108.6


FUND:
001 GENERAL FUND

DEPT:
  21 SHERIFF



                Actual
                  
     Budget


     1999
      2000
      2001
      2002
       2003
  AMENDED
[image: image1.wmf]Expenditures:

Salaries and Wages

4,694,906

$    

 

4,824,452

$    

 

5,164,666

$    

 

5,319,500

$    

 

5,549,752

$       

 

5,551,402

$       

 

Personnel Benefits

1,226,889

      

 

1,277,313

      

 

1,382,560

      

 

1,495,766

      

 

1,535,135

         

 

1,535,284

         

 

Supplies

285,395

         

 

305,721

         

 

452,835

         

 

391,629

         

 

261,505

            

 

261,505

            

 

Other Services & Charges

261,121

         

 

273,552

         

 

327,708

         

 

445,869

         

 

558,150

            

 

558,150

            

 

Intergovernmental Expenses

244,486

         

 

279,966

         

 

323,098

         

 

385,814

         

 

421,004

            

 

421,004

            

 

Capital Outlays

96,591

           

 

112,408

         

 

265,646

         

 

40,445

           

 

29,500

              

 

29,500

              

 

Interfund Payments for Services

483,118

         

 

484,280

         

 

459,968

         

 

544,568

         

 

461,930

            

 

461,930

            

 

7,292,506

$    

 

7,557,692

$    

 

8,376,481

$    

 

8,623,591

$    

 

8,816,976

$       

 

8,818,775

$       

 

Revenues:

Licenses and Permits

6,023

$           

 

4,868

$           

 

2,957

$           

 

(10,939)

$        

 

3,000

$              

 

Intergovernmental Revenues 

802,097

         

 

1,039,323

      

 

1,263,583

      

 

1,298,864

      

 

1,363,750

         

 

Charges for Services

227,479

         

 

297,610

         

 

316,293

         

 

352,710

         

 

480,000

            

 

Fines and Forfeits

3,832

             

 

5,999

             

 

6,726

             

 

6,600

             

 

5,100

                

 

Miscellaneous

115,793

         

 

84,605

           

 

57,346

           

 

45,235

           

 

75,600

              

 

Other Financing Sources

-

                 

 

-

                 

 

-

                 

 

11,560

           

 

-

                   

 

1,155,224

$    

 

1,432,405

$    

 

1,646,905

$    

 

1,704,030

$    

 

1,927,450

$       

 








1999

2000

2001

2002
Performance Indicators:

Patrol and Investigations:
	Calls for service
	14,668
	15,402
	16,395
	17,910

	Homicide
	3
	3
	3
	3

	Death Investigations
	51
	46
	 36
	       47

	Robbery
	7
	8
	9
	7

	Assaults
	289
	265
	415
	765

	Domestic violence
	422
	395
	567
	712

	Burglary
	521
	481
	540
	504

	Theft
	1,247
	1,146
	1,115
	1,227  

	Sex Crimes
	105
	129
	126
	113


Traffic Enforcement:

	Criminal Traffic
	731
	704
	704
	899

	Infractions
	2,740
	3,511
	3,608
	3,743

	Accidents
	357
	384
	372
	348

	N/R Accident
	
	
	583
	586

	Warnings
	187
	368
	359
	259


Jail and Detention:
	Average daily population
	     160
	     173
	     174
	     189

	Maximum capacity
	     158
	     158
	     158
	     180

	Inmates booked daily
	       16
	       17
	       16
	       17

	Community service worker hours
	23,107
	29,033
	37,960
	71,790


Revenue/Expenditure Comment: 

The contract for SEIU, Sheriff support personnel was settled in 2002; effective January 1, 2003 the cost-of-living increase for these employees increased by two and on-half percent (2.5%), and employees agreed to begin paying five percent (5%) of the composite cost of health, dental, vision, life, and employee assistance insurance coverage.  It was further agreed that employees that elect insurance coverage through the available HMO would pay the difference in premium between the HMO and the traditional insurance coverage available to all employees































































































































































































































































26

