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THIS MULTI-UNIT AGREEMENT entered into by the BOARD OF COUNTY
COMMISSIONERS, SKAGIT COUNTY, Washington, hereinafter referred to as the Employer,
and PROFESSIONAL TECHNICAL EMPLOYEES, LOCAL #17, hereinafter referred to as the
Union, has at its purpose, the promotion of harmonious relations between the Employer and the
Union, establishment of an equitable and peaceful procedure for the resolution of differences, and
the establishment of rates of pay, hours of work, and other conditions of employment.

The nature of the single document for several distinct individual bargaining units does not join the
units but is for the sole convenience of the parties in maintaining uniformity of common elements
while retaining separate bargaining units and individual bargaining unit terms applicable to each
unit as provided in the applicable Appendix.

PRODUCTIVITY

It is mutually agreed that the Employer and the Union shall work together individually and
collectively to provide the public with efficient service, to encourage good attendance of
employees, and to promote a climate of labor relations that will aid in achieving a high level of
efficiency within any Bargaining Units covered by this Multi-Unit Agreement.

ARTICLE 1 - RECOGNITION

1.1 This single document, applicable to the multiple separate Bargaining Units, is to be
applied as a separate labor agreement for each of the Bargaining Units named in their
respective individualized Appendix attached hereto. The consolidation of the terms
and conditions of employment created by the drafting of this single multi-unit
document is for the convenience of the parties and does not consolidate or merge the
individual Bargaining Units into a single unit.

1.1.1  The Parties in their agreement is to use a single document for their convenience is
to recite the terms to be applied to each of the separate bargaining units, each of
which is represented by “The Union”. Any interpretation, application, practice or
other administrative act by the Union or the County occurring within one
Bargaining Unit will not be applicable to any other Bargaining Unit unless the
Parties mutually agree to that multi-unit application in writing as a Memorandum
of Understanding (MOU) or Memorandum of Agreement (MOA).

1.2 The Employer recognizes the Union as the sole and exclusive bargaining
representative for all regular full-time and regular part-time employees employed in
each of the Bargaining Units classified in Appendices A through D of this Multi-Unit
Agreement (e.g. Multi-Unit Document) as they currently exist, are created per Section
1.2.1 or as amended in writing during the life of this Agreement.

1.2.1 Should a new classification within one of the Bargaining Units included in this
Multi-Unit Document, excluding supervisors and confidential employees, be
created within any one of the bargaining units, the Employer will notify the Union
within five (5) working days and negotiations over appropriate wages for said
classification which will begin within thirty (30) days of the notification.
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1.4

1.5

1.6

1.2.2 The County and Union agree that PROTEC17 shall be recognized as the exclusive

1.2.

bargaining representative for all currently vacant positions listed in each Index of
Job Title by Salary Range in the respective Appendices.

3 The County and Union agree that PROTEC17 shall be recognized as the exclusive

bargaining representative for all positions that the County has notified the Union of
that may not be included in any of the Appendices.

The Employer and the Union recognize that the County participates in certain work
and/or educational training programs which are funded by moneys other than from the
County, and which provide work training or educational experience to individuals
placed into County Departments.

The Employer and the Union further recognize that such programs provide valuable
work and/or educational training to the individual, and provide a benefit to the County,
and the community in general.

Therefore, it is the express intention of the parties that any such worker currently
placed, or any such worker placed into a Department covered by this Agreement in
the future is not part of the bargaining unit and is not covered by this Agreement for
such time as they are in the above-mentioned program.

Volunteers may be utilized for non-essential peripheral functions and tasks.

ARTICLE 2 - UNION DUES and ACCESS

2.1

22

221

23

Union Dues/Payroll Deduction. The Employer shall, for the duration of this
Agreement, deduct regular periodic Union dues from the paycheck of each employee
who has authorized the withholding of such dues in a form determined by the Union.
The Employer will begin withholding dues no later than the second payroll period
following its receipt of written notice from the Union including a copy of the deduction
authorization for the Employer’s file that an employee has authorized dues deduction.
Funds so deducted shall be remitted by the Employer to such officer or agent of the
Union as the agent shall, in writing, reasonably designate

Union Dues/Cancellation. Employees may cancel their dues deduction by written
notice to the Union in accordance with the terms and conditions of their dues deduction
authorization. The Union will provide timely written notice to the Employer of the
cancellation of dues authorization by an employee. Dues deduction will end not later
than the second payroll period after the Employer’s receipt of notice of cancellation
from the Union.

The Union and all bargaining unit employees agree to indemnify and hold harmless
the Employer from any and all liability resulting from such deductions.

The Employer will provide written notice to the Union of new employees represented
by the Union. Notice will be provided after the employee’s completed addition to
County employment.
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231

24

ARTICLE

3.1

32

34

3.5

3.6

3.7

3.8

3.9

3.10

Skagit County

The Employer will provide, at least monthly, a written report to the Union’s Labor
Representative and the Union Membership Administrator, whose contact
information will be provided by the Union, to be transmitted with the transfer of
deducted dues owed to the Union (“the transferred amount™). Such report shall
indicate:

1) all individuals who had dues withheld as part of the transferred amount and the
amount withheld and transmitted on behalf of that individual.

2) the names and addresses of all Bargaining Unit employees.

Within sixty (60) days of a new employee’s start date, the Employer will provide the
Union access to the employee’s regular worksite, for no less than thirty (30) minutes
during the employee’s regular work hours, to present information about the Union and
this Agreement. This presentation may occur during a new employee orientation
provided by the Employer or at another time and location mutually agreed to by the
parties.

3 - DEFINITIONS

Overtime: Time worked by non-exempt employees in excess of forty (40) hours per
week excluding sick days, vacation days, holidays, bereavement leave, military leave

or jury duty.

Emplovee: Any regular full-time or regular part-time person employed in the
bargaining unit covered by this Agreement.

Exempt Emplovee: An elected, executive, administrative, or professional employee
exempt from the minimum wage and overtime requirements of the Fair Labor
Standards Act.

Membership Representative: A duly elected or appointed representative/shop
steward of the persons employed in the bargaining unit covered by this Agreement.

Non-Exempt Employee: An employee eligible to receive overtime pay and the
minimum wage as designated by the Fair Labor Standards Act.

Part-time Employee: An employee working a regular schedule of less than twenty
(20) hours per week or on an on-call basis.

Regular Full-time Employee: An employee working a regular schedule of 40 hours
per week.

Regular Part-time Employee: An employee working a regular schedule of at least
20 hours, but less than 40 hours per week.

Temporary Employee: An employee working a full-time or part-time schedule for
a specified period of time, not to exceed five (5) months in a twelve (12) month period.

Union Representative: An authorized agent of PROTECI7.
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ARTICLE 4 - UNION MANAGEMENT RELATIONS

4.1

4.2

4.4

4.5

4.6

4.7

4.8

All collective bargaining with respect to wages, hours and working conditions shall
be conducted between the authorized representatives of the Union and County.

Agreements reached between the parties of this Agreement shall become effective
only when signed by the Executive Director or designee of PROTECI17, a
representative of the bargaining unit, and the Board of County Commissioners.

The Union shall select from its membership up to one (1) bargaining unit member
from each bargaining unit to serve with the PROTEC17 Union Representative in
negotiating multiunit issues with the Employer. Negotiations shall be conducted at
mutually agreed times and places. The Union shall select from its membership up to
two (2) bargaining unit members from the bargaining unit to serve with the
PROTEC17 Union Representative in negotiating single unit issues with the Employer.

The membership representatives of the bargaining unit negotiating team will be paid
their usual wage, excepting the representation for the Senior Center Unit unless the
Senior Center Unit representative is granted release time by their manager, whenever
negotiations are held with the Employer during normal working hours. Meetings
extending beyond normal work hours shall be uncompensated.

Official Shop Stewards shall be allowed time away from their duty station without
loss of pay when attending meetings with the Employer, or when adjusting grievances
or complaints. Such Representatives, or shop stewards, shall obtain permission from
their supervisor before leaving the job site. Supervisors shall cooperate with the shop
steward or the union representatives in order to expedite and resolve grievances or
complaints. The Employer has the right to require that stewards refrain from excessive
activities that result in a neglect of work. The Union and the Employer agree to jointly
correct situations where management believes a steward is spending unreasonable
amounts of time in this capacity.

On February Ist of each year, the Union shall submit to the Employer a written list of
Union Officials, stewards, and negotiating committee members. The employer shall
be notified of any changes that occur during the year within two (2) weeks after such
changes occur.

The Employer shall allow Union Shop Stewards reasonable use of telephone, fax,
computer and photocopier equipment for the sole purpose of adjusting grievances or
complaints. The Union shall be permitted to use County email for incidental personal
use in accordance with County policy regarding email.

The County shall provide bulletin board space for the use of the Union in areas
accessible to the members of the bargaining units; provided, however, that said space
shall not be used for notices which are political in nature, posting of documents
pertaining to specific grievances, unfair labor practices charges or related regulatory
matters (unless required by an enforcement agency, Court or the PERC). All material
posted shall be officially identified as PROTECI17.
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4.9

4.9.1

The Union recognizes the right of the employer to operate and manage the affairs of
the County. The Employer shall retain all customary, usual and exclusive rights,
functions, prerogatives, and authority connected with or incident to its responsibility
to manage the affairs of the Employer. The Employer shall have the unqualified right
to unilaterally modify any employment condition not covered by the terms of this
Agreement without bargaining either the decision to do so or its impact on the
Bargaining Unit. Provided, however, the Union and the Employer shall meet during
the term of the Agreement at the request of either party to discuss or attempt to resolve
grievances or other problems, and to improve the relations between the parties.

Without limitation and by way of illustration, the exclusive prerogatives, functions,
and rights of the Employer shall include the following:

To determine the specific programs and services offered by the employer, and the
methods, means and facilities by which they shall be effectuated.

4.9.2 To determine the nature and qualifications of the work force, to introduce and

4.9.

assign the duties and equipment, to direct and evaluate the employees in the
performance of their work assignments, and to determine schedules of work and
time off.

3 To hire, promote, train, retain, lay-off, and to discipline, suspend, demote and

discharge Employees for just cause, and to discharge initial probationary
Employees at will.

4.9.4 Toimplement new, and to revise or discard whether in whole or in part, procedures,

materials, equipment and facilities.

4.9.5 To eliminate, reorganize or combine the work of the Employer.

4.9.6 To sub-contract work beyond the capacity, and/or scope of the Bargaining Unit to

perform, or in situations where the Employer can demonstrate that it is more cost
effective.

4.9.7 To assign or remove duties and responsibilities, including the right to assign or re-

assign Employees within their classification.

4.9.8 The Employer shall not be limited, confined or restricted by past practice, rule,

4.10

4.11

custom or regulation in making changes to policy, procedure, rules or regulations
to carry out the mission of the Employer.

The Union and its members, as individuals or as a group, will not initiate, cause, permit
or participate or join in any strike, work stoppage, slow down, picketing or any other
restriction of work. The Union recognizes that the employer is engaged in providing
vital public services requiring continuous operation and recognizes its obligation,
together with the employer, to work toward continuous service to the County.

Union-Management Committee - The County and the Union agree to establish a joint
Union/Management Committee which will meet periodically during the term of this
Agreement to discuss matters of mutual concern. All discussions by the parties

Skagit County — PROTEC Unit Employees 5
County SIGNATURE UNION 9-26 Skagit County And PROTEC17 2022 -2024 CBA.Docx 10/4/22



pursuant to this section of the Agreement shall be considered “off the record™ and
inadmissible as evidence in any tribunal.

4.11.1

4.11.2

4.11.3

ARTICLE 5 -

The Committee will meet on the request of either party when that party believes
there are matters which merit discussion. Committee business will be conducted on
County time.

The Committee will include up to two (2) members chosen by the Union and up to
two (2) members chosen by Management. Either party may invite additional
participants on an ad-hoc basis.

It is understood that any items discussed in the Union/Management Committee
shall not add to or alter the terms of the Collective Bargaining Agreement unless
ratified by the membership of the Union and approved by the Board of County
Commissioners. It is also understood that neither party to this Agreement waives
its right to negotiate any bargainable subject.

HEALTH AND WELFARE

5.1 Effective 1/1/2008 (or such later date as the County shall determine) all unit
employees shall participate in the Standard Medical Plan, which includes the
provisions of section 5.6, (SMP) and shall continue participating in such plan for the
duration of their respective agreements with the additional agreement that such SMP
may have its benefit levels adjusted from time to time in accordance with the
procedures as set out in Sections 5.3, 5.4 or 5.5. The SMP shall be the Plan adopted
by the County.

5.2 The County shall fund the SMP benefits, accumulation of reserves, and operation as
herein provided:

5.2.1

522

524

The Parties have agreed that an appropriate division of the SMP “Operating Cost
Sharing” (SMP-OCS) is to be 80% through County funding and 20% through
beneficiaries” payments for services over a rolling three (3) year period.

The County shall provide funding of the SMP as follows:

a) For 2022 and beyond the County shall fund the SMP to be consistent
with Section 5.2.1.

In the event County funding provided in Subsections 5.2.2. should result in a SMP-
OCS division where County funding is less than 80% of the SMP-OCS over a three
(3) year period the County shall increase its funding such that the SMP-OCS is
actuarially projected to maintain the County commitment to funding 80% of the
SMP-OCS.

In the event a specific SMP employee benetit choice require an employee payment
to the County in order to obtain such benefit coverage (i.e. employee per pay-period
contribution or for spousal benefits) such employee payment is hereby authorized
for payroll deduction by this Agreement. To the extent the County may be able to
do so such payments shall be deducted on a “pre-tax™ basis.

Skagit County — PROTEC Unit Employees 6
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54

54.1

All funding set out in Section 5.2 shall exclusively be used for the SMP and no amount
reverted to any other purpose regardless of such surplus amounts as may accumulate.

As provided in 5.3, or should the SMP accumulate “surplus reserves” (i.e. those
amounts over-and-above a reasonable reserve required by prudent management of the
SMP to provide funding of the SMP for actuarially predictable “bad years™) such
surplus reserves shall be available for:

Maintaining fund stability consistent with Section 5.2 and its subsections;

5.4.2 Enhanced benefit design via the Benefits Committee which may recommend to the

55

5.5.1

5.6

5.7

5.8

5.9

Skagit County
County SIGNAT

County such SMP benefit improvements as do not weaken the long term
sustainability of the SMP at the current and future funding levels plus such
increases as the County has agreed to. The County will not unduly withhold its
agreement to such actuarially sound recommendations for benefit modifications by
the Benefits Committee.

Should the SMP result in negative actuarial trend experience altering the division of
SMP-OCS as provided in Section 5.2, the Benefits Committee, for the purpose of
reducing/adjusting benefit levels such that the SMP will remain fully funded by the
funds committed by the County to the exclusive funding of the SMP shall meet and
make said possible recommendations for the following plan year within the division
of SMP-OCS provided in Section 5.2.1. Reserves may be considered in such actuarial
evaluation for maintenance of benefits but shall not be depleted for the purpose of
maintaining benefit levels that would otherwise require reduction to maintain financial
stability of the SMP within the available funding limits. The County will not unduly
withhold its agreement to such actuarially sound recommendations for benefit
modifications by the Benefits Committee.

The Benefits Committee may have one representative from each Bargaining Unit,
appointed by the Union, as well as a Union Representative. New Benefits
Committee members will be afforded an educational/orientation once each year to
be presented by the County’s Consultants and the HR Department.

It is understood that the Benetfits Committee may recommend moving to an alternative
form of medical coverage or structure as an option.

If any change(s) to the SMP is required by the program provider or federal or state
law, the Employer shall be required to immediately notify the Union of the required
change, bargain (as required by RCW 41.56) until the required dates of change before
implementation, and if implemented, bargain the impact of the change.

The Parties agree that this Agreement shall not discontinue the ability of employees
to continue participation in Optional Dental or HSA at the additional cost to be paid
for by the employee. Participation in the Health Savings Account shall be in
accordance with the adopted plan.

HRA-Post Separation Retirement VEBA —
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5.9.1

Skagit County has adopted an HRA Retirement VEBA plan offered and
administered by the Voluntary Employees’ Beneficiary Association Trust for
Public Employees in the Northwest. Upon adoption by the County each bargaining
unit of PROTEC17 shall be afforded the opportunity to participate. Employee
selection regarding plan contributions shall be made once during the life of the
CBA. At all times the terms of the official plan documents shall control.

ARTICLE 6 - DRUG AND ALCOHOL

6.1 Employees will abide by Skagit County’s Substance Abuse Policy, as provided in the
County Personnel Policy and Procedures Manual, which is incorporated into this
Agreement by reference.

ARTICLE 7 - PAID HOLIDAYS

7.1 The following shall be paid observed holidays and are the legal holidays established
by the Washington Legislature in R.C.W. 1.16.050 as hereafter amended.

7.1.1

New Year’s Day First day of January

Martin Luther King’s Birthday Third Monday of January
President’s Day Third Monday of February
Memorial Day Last Monday of May
Juneteenth Nineteenth of June
Independence Day Fourth day of July

Labor Day First Monday of September
Veteran’s Day Eleventh day of November
Thanksgiving Day Fourth Thursday of November

The day after Thanksgiving Day Day immediately following
Thanksgiving
Christmas Day Twenty-fifth day of December

Floating Holidays - An employee shall be entitled to two (2) paid “floating”
holidays per year after satisfactory completion of their probation period. Each
employee may select the day on which he/she desires to take the additional holiday
subject to the approval of the supervisor

a) In addition to the above, an employee shall be entitled one (1)
additional floating holiday per each year of this Agreement. At the end of
this Agreement, the number of floating holidays shall return to two (2)
floating holidays per year.

Floating Holidays shall be of eight (8) hours for FTE = 1.00 and may be used in
units of one (1) hour.

If an employee is unable to take his/her floating holidays prior to the end of the
calendar year due to office workload, the employee shall be paid for the unused
floating holiday(s).
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7.2

7.4

7.5

7.6

7.7

Whenever a legal holiday falls on a Sunday, the next Monday shall be considered a
legal holiday. Whenever a legal holiday falls on a Saturday, the previous Friday shall
be considered a legal holiday.

Regular part-time and regular full-time employees scheduled to work the above
referenced holidays shall be paid two and one-half (2'%) times their regular rate of pay
for all hours worked within the 24-hour period of the holiday.

In addition to holiday provisions covering observed holiday dates, employees
scheduled to work the actual holiday (where the observed and actual holidays are not
the same date) shall be paid two and one half (2%) times their regular rate for all hours
worked within the 24-hour period of the actual holiday (in lieu of the observed) for
the following holidays: New Years Day, Independence Day and Christmas Day. The
Bargaining Unit shall receive holiday pay only for the actual day of the holiday OR
the observed day of the holiday but not both.

Regular part-time employees shall receive pro-rated holiday pay based on the total
hours compensated for the month or a percentage of a full-time work month of 173.33
hours.

Holiday hours will be counted toward eligibility for sick leave and vacation benefits.

Holidays shall be an eight (8) hour day.

7.7.1 Employees working an assigned shift in excess of eight (8) hours per day shall

receive holiday compensation on the basis of “No Gain and No Loss”. If an
employee would not receive their entire schedule of straight-time hours ONLY
because of an observed holiday in the workweek the employee shall be “topped
up” to their normal straight-time workweek for the holiday week. Employees
being paid for holidays in cash that are not taken as time off during their straight-
time workweek shall always be paid at eight (8) hours for such paid for holiday.

ARTICLE 8 - VACATION LEAVE

8.1 All employees shall be credited at the end of each pay period:
Length of Employment Days per 40 Hour Week
Year Hours/Month
CHANGE TO /HR
0 through three (3) years 10 days 0.0385
Four (4) through ten (10) 15 days 0.0576
years
Eleven (11) years 16 days 0.0615
Twelve (12) years 17 days 0.065
Thirteen (13) years 18 days 0.0692
Fourteen (14) years 19 days 0.0731
Fifteen (15) years 20 days 0.0769
Skagit County — PROTEC Unit Employees 9
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82

8.4

8.5

8.6

8.7

8.8

8.9

8.9.1

Sixteen (16) years 21 days 0.0807

Seventeen (17) years through 22 days 0.0846
Nineteen (19) years
Twenty (20) years and over 23 days 0.0885

Regular part-time employees shall accrue vacation leave on a pro-rated basis, based
upon the employee’s percentage of full time.

New employees shall accrue vacation benefits from date of employment for use
following satisfactory completion of his/her probationary period.

Consistent with County needs and workload, employees may select their own vacation
time with the approval of the Director/elected official.

Vacation leave shall be computed exclusive of holidays and days off.

Previous continuous County service accrued in a position outside of the bargaining
unit shall be allowed in determining the initial grant of vacation leave for County
employees transferring into the bargaining unit.

Accrual of vacation leave is based upon an employee’s regular weekly work schedule
including regular hours worked, paid holidays, vacations, sick leave or bereavement
leave and excluding overtime hours and other unpaid leave of absence periods.
Vacation leave may be accrued and be carried over to the next anniversary year to a
maximum of 240 hours. Vacation accrued in excess of 240 hours shall be credited to
an employee only when vacation has been deferred at the approval of the Director or
due to heavy workload. In all other cases, an employee’s earned vacation leave accrual
shall not exceed said 240 hours by said employee’s anniversary date.

In the event of a change in the employee’s regular weekly work schedule, the
employee’s accrual of vacation benefits shall be adjusted accordingly. A temporary
change in the employee’s regular weekly work schedule shall not affect the
employee’s accrual of vacation benefits.

An eligible employee who has satisfactorily completed probationary period with at
least one full year of continuous employment who resigns with a minimum of two
weeks notice will be paid accrued but unused vacation time up to the maximum
allowable based on years of service through date of termination not to exceed thirty
(30) working days or two hundred forty (240) hours, whichever is less, (except when
additional accrual has been authorized by the Board of County Commissioners).

Employees may apply to be paid for up to eighty (80) hours of accrued but unused
vacation leave on an annual basis subject to the following conditions:

The Department has the funding available to convert vacation to cash.

8.9.2 The employee has been employed by Skagit County for a minimum of four (4)

consecutive ycars.
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8.9.3 A minimum of ten (10) days of vacation leave must remain after the conversion of

vacation leave for cash.

8.9.4 A minimum of'ten (10) vacation days have been utilized for vacation purposes over

the past twelve (12) months.

8.9.5 A minimum of ten (10) vacation days are scheduled to be taken by the employce

over the ensuing twelve (12) months. A listing of the scheduled vacation days to
be taken shall accompany the request for vacation leave conversion.

8.9.6 In the event that multiple requests are received, those employees with the most

Skagit County seniority shall be considered first.

8.9.7 The cost of the vacation leave conversion must be absorbed by the departmental

budget without necessitating a supplemental budget request.

8.9.8 Requests must be submitted in writing to the Department Head/Director and all

requests must be received by each July 1 to receive consideration. Approval of
said request shall be at the Director’s discretion.

8.9.9 A granting or a denial of a request on a current year shall not be deemed an

8.10

obligation of the Department in a subsequent year and all requests shall be
considered annually on their then current merits.

A review of Bargaining Unit vacation accrual will be part of a total cost of
compensation study.

ARTICLE 9 - SICK LEAVE

9.1

92

9.3.1

Cumulative sick leave with pay shall accrue to each regular full-time employee at the
rate of (1) working day of leave for each calendar month of service, and shall continue
to accumulate while on sick leave or vacation. Regular part-time employees shall
accrue sick leave on a pro-rated basis. Total accumulation shall not exceed one
hundred and twenty (120) days at full pay. An employee shall be paid for accumulated
sick leave in accordance with 9.8.

Previous continuous regular full-time and regular part-time County service accrued in
a position outside of the bargaining unit shall be allowed in determining the initial
grant of sick leave for County employees transferring into the bargaining unit.

Sick leave shall be granted for the following reasons:

Illness or injury which incapacitates the employee to the extent that he/she is unable
to perform his/her work.

9.3.2 Exposure to contagious disease such as would jeopardize the health of fellow

workers or the public.

9.3.3 Medical, dental or optical appointments.
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9.3.4 Enforced quarantine in accordance with health regulations.

9.3.5 Temporary disabilities caused or contributed to by pregnancy, miscarriage,

abortion, childbirth, and recovery therefrom.

9.3.6 Illness in the immediate family requiring the attendance of the employee. Leave

94

9.5

9.6

9.7

9.8

9.9

for such reason shall be limited as indicated in 10.5. “Immediate family” includes
spouse, parent, grandparent, grandchild, brother, sister, child or parent of the
spouse, but not aunt, uncle, cousin, niece, or nephew unless living in the employee’s
household. Leave for each condition or period of illness shall not exceed three (3)
days without the approval of the employee’s supervisor.

Sick leave shall be computed exclusive of holidays and days off.

When an employee has exhausted available sick leave, the employee may thereafter
utilize vacation time as a supplement to sick leave.

After three (3) working days, the employee shall furnish an attending physician’s
report if requested by the employer.

Sick Leave Donation: Unit employees may donate and receive donated sick leave
according to the policy of the County as same established, amended or repealed by the
County Commissioners for unrepresented employees.

Sick Leave Cash Out: Unit employees may cash out sick leave according to the policy
ofthe County as same established, amended or repealed by the County Commissioners
for unrepresented employees.

The County shall administer this Sick Leave benefit in compliance with the
Washington Sick Leave law (RCW 49.46.010 et seq).

ARTICLE 10 - OTHER LEAVE TIME

10.1

Bereavement Leave. It is hereby mutually agreed that in the event of a death in the
immediate family of an employee, such employee shall be granted time off with full
pay. “Immediate Family” and “Time Off” shall be defined as follows:

10.1.1 Immediate Family. Individuals considered to be members of the family are the

employee’s spouse or same or opposite sex domestic partner, child, parent,
grandparent, grandchild, sister or brother. It also includes individuals in the following
relationships with the employee’s spouse or domestic partner: child, parent, sister,
brother and grandparent. “Child” also includes any child residing in the employee’s
home through foster care, legal guardianship or custody. Family members include
those persons in a “step” relationship.

10.1.2 Time Off. In the event of a death in any employee’s immediate family, the employee

shall be eligible for not more than five (5) working days which is not more than forty
(40) working hours of leave with pay to attend to personal matters. Regular Part Time
employees shall receive bereavement leave based on their percentage of full-time
employment.
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a) An employee shall be granted not more than one-half (1/2) days
absence with pay to attend the funeral of a fellow employee, or retired
employee within the past five (5) years. Attendance of the funeral of a retired
employee in excess of five (5) years must be approved by the employee’s
immediate supervisor.

b) Bereavement leave may be extended by the use of accrued vacation
time with approval of the Director/elected official.

102 Jury Duty.

10.2.1 An employee who is called for municipal, superior or federal court jury duty or
subpoenaed as a witness in one of the above-named courts shall receive from the
County his regular rate of pay for the actual time he/she is required to be absent
from work because of such jury duty or subpoena, less any amount paid for such
civil duty. Any such absence shall not be counted as sick leave or vacation.

10.2.2 If an employee is called for jury duty within Skagit County and is dismissed from
such duty or appearance prior to noon, he/she shall report to work.

10.3 Military Leave.

10.3.1 Compensation, benefits and reemployment rights before, after and during military
leave with pay shall be as outlined in state law and USERRA. Annual military
leave with pay will be for a period not exceeding fifteen (15) working days per year,
beginning October | and ending the following September 30, unless revised by law.

10.3.2 Regardless of his/her status, any employee who voluntarily or upon demand leaves
a position other than temporary to enter into active duty in the armed forces of the
United States, or the Washington National Guard, shall be placed on military leave
without pay and shall be entitled to be restored to his/her former position, or one of
like seniority, status of pay, provided he /she applies for reemployment within the
required timelines subsequent to his/her discharge or separation, and presents proof
of honorable discharge or separation.

10.4  Unpaid Leave.

10.4.1 All requests for Unpaid Leave of Absence shall be submitted in writing to the
Department Head/Elected Official. Such requests shall state the reasons the leave
of absence is being requested and the approximate length of time off the employee
desires. The Employer shall respond to the requests for leave of absence in writing
within ten (10) working days. The length of leave of absence shall be at the
discretion of the Employer, and shall not be subject to the grievance procedure.
Approved leave requests of six (6) months or less assure the employees’
reinstatement to their current position.

10.4.2 Realizing an employee’s first obligation is to the County, no leave of absence
without pay shall be granted for personal financial gain or profit. No vacation or
sick leave benefits or any other fringe benefits shall accrue while the employee is
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10.5

10.6

on leave of absence without pay, and the employee’s pay progression and leave
progression dates will be adjusted accordingly.

Serious Health Conditions, FMLA and Family Care Leave. The employer shall
authorize leaves of absences to employees for qualifying circumstances, as specified
in the Federal Family and Medical Leave Act (FMLA), the Washington Family Leave
Law, the Family Care Act, this Agreement and in accordance with other relevant
medical and family leave laws.

All “paid time off” shall be an eight (8) hour day. Employees wishing additional time
off may submit a request for the use of accrued vacation or other earned paid time off.

ARTICLE 11 - HOURS OF WORK AND OVERTIME

HOURS OF LABOR

The work week shall be forty (40) hours per week, as set out in the appropriate
bargaining unit Attachment, or as agreed between both parties, for regular full-time
employees. The work week for regular part-time (not on-call or temporary) employees
shall be based on 40-hour work week, and shall be not less than 50% of the work week
of a regular full-time employee.

11.1.1 The normal workweek begins at 00:00 am Saturday and ends at midnight the

11.2

11.4

following Friday.

The Employer may unilaterally establish and modify the work day or work week
schedule of hours of any work group or individual employee. A minimum of seven
(7) work days’ notice shall be provided prior to making schedule changes, except in
emergency circumstances. The Employer shall solicit input from Department
employees through the shop steward(s) prior to making non-emergent schedule
changes. Individual requests for flexible work schedules will be allowed where
appropriate and mutually agreed upon. The employer may unilaterally modify the
work day or work week schedule in emergency circumstances with less than seven (7)
days’ notice.

OVERTIME

Overtime for non-exempt employees shall be granted only upon approval of the
supervisor in charge. Whenever an employee is specifically authorized or required by
his/her supervisor to work overtime, he/she shall receive overtime pay for each hour
worked.

Non-exempt employees shall earn overtime pay at the rate of one and one-half (1'4)
times the employee’s base pay rate for each hour worked in a work week (excluding
sick days, vacation days, holidays, personal holidays, bereavement leave and jury
duty) which is in excess of forty (40) hours.
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11.5 The hourly wage rate shall be determined by dividing the employee’s monthly rate,
including any pay considered as inclusive under the Fair Labor Standards Act, by
173.33 for those employees working a forty (40) hour work week.

11.6  Overtime will be reported in 15-minute increments only. Employees working 7.5
minutes or more will receive overtime rounded to the next nearest 15 minutes.
Employees working less than 7.5 minutes will receive overtime rounded to the
previous nearest 15 minutes.

11.7 Agreement on Lunches and Breaks

11.7.1 Breaks include two (2) paid fifteen (15) minute rest breaks and a thirty (30) to sixty
(60) minute lunch period on the employees’ own time. Employees not “required”
to work by their supervisor during a rest or lunch break are deemed to have been
“allowed” to take such lunch or rest break. Rest and lunch breaks may be
intermittent. Breaks may not be accumulated or not taken in order to shorten the
work day or work week.

CALL BACK

11.8 Work performed by an employee that is not part of the employee’s scheduled work
period and:

1) occurs during an employee’s duty week, or;

2) during an “incident”, or;

3) during a “major disaster” where the employee is called to respond to a
“scene”, or;

4) reports to an “operation center”,

the called employee shall receive pay at the rate of time-and-one-half for such time
actually engaged in such work in response to a call notwithstanding that the employee
may work less than forty (40) straight-time hours in that individual workweek.

11.8.1 The County may on 60 days’ notice terminate this provision should an unintended
consequence result from its inclusion in the CBA. Upon request of the Union the
County will bargain regarding the discontinuance of this section with an interest in
its retention with revisions agreeable to the County.

ARTICLE 12 - CLASSIFICATION AND PAY PLAN

12.1 The County and Union have agreed to the following wage adjustments for all
Bargaining Unit Appendices

12.1.1 Effective January 1, 2022 there shall be a 5.0 % increase in the 2021 wage table,
Retroactive payments, if any, for employees on the payroll at the time of Adoption
and for former employees who Retired from County service in good standing, shall
be based upon the YTD earnings of the employee immediately preceding the
increased wages as required by this subsection.
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a) In addition to the 5% retro pay above, if this agreement is ratified by
the union on or before 45 days from the date the parties reach a tentative
agreement , each employee in the Bargaining Unit receiving retro pay shall
also receive an additional $500.00 lump sum in settlement of all potential
bargaining claims.

12.1.2 Effective January 1, 2023 there shall be a 3% increase in the 2022 wage table
resulting in a 2023 wage table. (See Article 22.2 below for wage opener)

a) In addition to the wage adjustments in section 12.1.2 above, each employee
in the Bargaining Unit in employee status for all hours available to the
employee in the calendar months preceding December of 2023 shall also
receive an additional $500 lump sum retention incentive in the 1st paycheck
of December 2023..

12.1.3 Effective January 1, 2024 there shall be a 2.0% increase in the 2023 wage table
resulting in the 2024 wage table. (See Article 22.2 below for wage opener)

a) In addition to the wage adjustments in section 12.1.3 above, each employee
in the Bargaining Unit in employee status for all hours available to the
employee in the calendar months preceding December of 2024 shall also
receive an additional $1,000 lump sum retention incentive in the Ist
paycheck of December 2024.

b) The County has scheduled a total compensation study which is planned to
include relevant, competitive comparator jurisdictions,. In the event the
County DOES NOT implement the wage study by January 1, 2024 there
shall be an additional 3% wage increase for a total wage increase in 2024 of
5%. The County shall include for interview at least two bargaining unit
members selected by the Union to ensure that all groups are represented in
the interviews conducted.

12.1.4 The retention incentives in sections 12.1.2(a) and 12.1.3(a) above shall be prorated
for eligible part-time OR part-year employees based on their annual budgeted
fraction of FTE.

12.2  Classifications and ranges associated with the classifications are outlined in the
appropriate Appendix.

12.2.1 The County shall place employees in a pay range that is consistent with their duties,
responsibilities and job content. Disputes regarding proper pay range placement
shall be subject to negotiations.

12.3  Employees shall progress through steps one (1) and two (2) of the range every twelve
(12) months. Employees shall progress through steps three (3) through eight (8) of
the range every eighteen (18) months.
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12.5

On Call Pay

12.4  When an employee is assigned to be on-call by their supervisor.

12.4.1

Employees shall be compensated for “on call” employment at a rate of $200 per
week.

Interpreter Services

1242

1243

12.4.4

12.4.5

A premium of one hundred dollars ($100.00) per month will be provided for each
Bargaining Unit member assigned to provide basic interpreter services to the public
as a regular function of their position when:

. Such employee must be able to pass a language competency test
administered by the Department Head or designee

An Advanced premium of two hundred dollars ($200.00) per month ($100 basic
plus $100 advanced) will be provided for each Bargaining Unit member who has 6
months demonstrated language proficiency and is assigned to provide both:

1) advanced interpreter services between Staff and clients, and
2) document translation, as a regular function of their position.

A determination to award interpreter premium pay in Sections 12.4.2 and 12.4.3
shall be made

. at the discretion of the Department Head.

. only so long as the employee is required by the Department to provide
interpreting services to the public.

The premium pay shall be paid ' in each of two pay periods per month and shall
be prorated in the event of termination. Such employee must be able to pass a
language competency test administered by the Department Head/Elected Official
and have been employed for at least one (1) year with Skagit County. A
determination to award interpreter premium pay shall be made at the discretion of
the Department Head. Interpreter premium pay shall be provided only so long as
the employee is required to provide interpreting services to the public. This shall
not be in addition to any pay for State certification.

Temporary Assignment

In the event an employee is temporarily reassigned to and will actually be performing the
majority of responsibilities of a job of higher classification for five (5) working days or more
the employee shall be paid the first step of the salary range for the temporarily assigned job
which represents a salary increase for the employee for the duration of the temporary
assignment. Absent an unexpected situation, such assignments shall not exceed one (1) year.
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ARTICLE 13 - DISCIPLINE AND DISCHARGE

13.1

13.2

13.3

The success of the County is dependent upon providing the public with the highest
possible level of service. The continued success of the County to maintain this effort
is dependent upon all employees working effectively and productively together. The
County reserves full discretion to make any and all disciplinary decisions which it
determines are necessary to ensure the highest level of service is provided.

Employees are subject to disciplinary action for just cause when they engage in
conduct which violates a County policy, rule or regulation, for unsatisfactory work, or
otherwise interferes with the safe and efficient operation of Skagit County business.
Disciplinary actions may include oral warnings, written reprimands, suspensions,
demotions, and discharges. A program of progressive discipline will be followed
unless individual circumstances merit otherwise. Such circumstances include cases
where the infraction is of such a serious nature that written reprimand, suspension,
demotion or discharge is justifiable, even on a first offense.

The employees covered by this Agreement may examine their personnel files in the
Human Resources Office in the presence of the HR Director (or HR designee) or a
designated supervisor. Employees who challenge material included in their personnel
files are permitted to insert material relating to the challenge.

ARTICLE 14 - CAR ALLOWANCE

14.1

Each eligible employee of the County that utilizes his/her car in the Employer’s
service with the permission of, or at the request of, their Supervisor, shall be
compensated for at the rate as provided by County regulations.

ARTICLE 15 - GRIEVANCE PROCEDURES

15.1

A grievance is defined as any dispute between the Employer and the Union or between
the Employer and any employee covered by this Agreement involving the
interpretation, application or alleged violation of any provisions of this Agreement.
For all grievances arising under this Agreement, the following procedures shall be
followed:

15.1.1 Step 1. Within five (5) working days from its occurrence, or reasonable

knowledge, the aggrieved employee shall give notice of their complaint with their
immediate supervisor. Thereafter on an agreed date the shop steward or Union
Representative may be present, or present the grievance, if the employee desires.
This discussion shall be a verbal discussion and, if settled, no further action shall
be taken provided, such settlement shall not become a precedent for any subsequent
grievance resolution.

15.1.2 Step 2. If the complaint is not resolved in Step 1, the complaint, if judged valid by

the Union, shall be reduced to a written grievance and submitted to the Department
Director within ten (10) working days from the informal meeting in 15.1.1. The
written grievance shall include a statement of the issue, a chronological listing of
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the pertinent events that took place, the section of the agreement violated, and the
remedy sought. Such information shall be submitted on an official grievance form,
which shall be provided by the Union. The Director shall submit an answer back
to the Union Representative and employee from whom they received it within ten
(10) working days

15.1.3 HR Review. If the grievance is not settled in Step 2, the Union may submit the
grievance to the County HR Director for review within ten (10) working days of
the Step 2 reply. The HR Director or designee shall respond within five (5) working
days following the completion of a timely executed request for review. If the
grievance is not resolved by the HR Director, or designee, it may, by agreement of
the parties, be referred to the PERC for mediation.

15.1.4 Step 3. If the grievance is not settled in Step 2 or HR Director review and the
Union wishes to submit the grievance to Step 3 of the grievance procedure, it shall
be referred in writing to the Skagit County Board of Commissioners (Board) or its
designee within ten (10) working days after the Director’s answer in Step 2. The
Board or its designee shall discuss the grievance or conduct a hearing within thirty
(30) calendar days to provide the Union Representative and employee(s) an
opportunity to present argument and evidence in support of their grievance at a time
mutually agreeable to the parties. If the grievance is settled as a result of such
meeting, the settlement shall be reduced in writing and signed by the Board or its
designee and the Union. If no settlement is reached, the Board or its designee shall
give the Board’s written answer to the Union within five (5) working days
following their meeting. With the exception of grievances involving disciplinary
terminations or disputes involving Article 17, subsections 17.2 through 17.8, the
decision of the Board or its designee shall be final and binding.

15.2  Step 4. Ifa grievance involving a disciplinary termination or dispute involving Article
17, subsections 17.2 through 17.8 is not settled in accordance with the foregoing
procedure, the grievance as previously set forth in writing may be submiitted by the
Union for arbitration within ten (10) working days of receipt of the Employer’s written
response.

15.2.1 The Union shall request the FMCS to furnish a list of 11 Northwest arbitrators
wherefrom one shall be mutually selected to hear the dispute. If mutual agreement
is not achieved the arbitrator shall be selected from the list by both the County
representative and the Union representative by each alternately striking a name
from the list until only one name remains. The party to strike the first shall be
determined by a coin toss.

15.2.2 In connection with any arbitration proceeding held pursuant to this Agreement, it
is understood as follows:

A. The arbitrator shall have no power to render a decision that will add to,
subtract from, alter, change, or modify the terms of this Agreement, and
his/her power shall be limited to the interpretation or application of the
express terms of this Agreement, and all other matters shall be excluded
from arbitration.
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The decision of the arbitrator shall be final, conclusive and binding upon
the Employer, and Union, and the employee(s) involved.

The cost of the arbitrator shall be borne equally by the Employer and the
Union, and each party shall bear the cost of presenting its own case.

The arbitrator’s decision shall be made in writing and shall be issued to the
parties within thirty (30) days after the case is submitted to the arbitrator.

Any arbitrator selected under Step 4 of this Article shall function pursuant
to the voluntary labor arbitration regulations of the American Arbitration
Association unless stipulated otherwise in writing by the parties to this
Agreement.

15.3 Other provisions. An aggrieved party shall be granted time off without loss of pay

for the purpose of attending a hearing on the grievance.

15.3.1

1532

15.3.3

15.3.4

15.3.5

A grievance may be entertained in or advanced to any step in the grievance
procedure if the parties so jointly agree.

The time limits within which the action must be taken or a decision made as
specified in this procedure may be extended by mutual written consent of the
parties involved. A statement of the duration of such extension of time must be
signed by both parties or by exchange of email.

Any grievance shall be considered settled at the completion of any step if the
grieving party is satisfied, or deemed withdrawn if the matter is not appealed
within the prescribed period of time.

Failure by the employer to meet any of the timelines shall permit the grievance
to be submitted to the next step.

At any time during the grievance process the parties are encouraged to
participate in mediation as an attempt to settle issues outside of the grievance
process.

ARTICLE 16 - SENIORITY, PROMOTIONS, PROBATION, TRANSFERS

16.1  Seniority means the employee’s length of continuous service since his/her last date of
hire with the County. After completion of the probation period, the employee’s
seniority will date from the date of hire for all benefits, wages, and conditions of
employment.

16.2  The seniority list shall be brought up-to-date each year by the HR Department by
February | and shall be posted in a conspicuous place. The list shall include the
employee’s date of hire with the County, and the date of hire with the applicable
Department.

Skagit County — PROTEC Unit Employees 20
County SIGNATURE UNION 9-26 Skagit County And PROTEC17 2022 -2024 CBA.Docx 10/4/22



16.4

16.5

16.6

16.7

16.8

16.9

Vacancies in bargaining unit positions shall be posted electronically on the County
employment web page 10 days prior to closing date for applications. Each posting
shall include the position title, job summary, qualifications and rate of pay.

An employee receiving a promotion to a bargaining unit position shall serve a
promotional probationary period in the new classification for a minimum period of
ninety (90) days but not to exceed six (6) months at the discretion of Management.
Any employee who fails to successfully complete the promotional probation shall
revert to his/her last held position.

Promotions to a higher job classification shall be according to qualifications and
documented performance. Provided, that when the qualifications and documented
performance of two eligible employees is equal, the promotion shall be based on
seniority.

Consideration for filling vacancies and new positions created during the life of this
Agreement shall be given to regular employees having the necessary qualifications.

In the event an employee is passed over for promotion, an explanation of why they
havenot been promoted shall be furnished to this employee upon his/her request with
advice on what he/she needs to do to enable him/her to become eligible for future
promotional openings, e.g., skills, expertise, training, schooling, etc.

An employee may request a non-promotional transfer to a posted job opening by
submitting a request to the Director indicating the reason for the request. Non-
promotional transfers on file shall be handled insofar as possible in accordance with
seniority. Should a non-promotional transfer be denied, the provisions of subsection
16.5 shall apply.

All new employees shall be deemed probationary for the first six (6) months of
employment. No appointment or employment shall be deemed complete until after
the satisfactory completion of probationary service from the date of hire. Probation is
an extension of the selection process and failure of the probationary period as
determined by the Employer shall not be eligible for appeal through the grievance
procedure or otherwise.

ARTICLE 17 - LAYOFFS AND REDUCTIONS IN FORCE

17.1

17.2

The Employer may lay off Employees for lack of work, budgetary restrictions,
contracting or privatization of services, or good faith reorganization authorized by the
Employer.

For the purposes of this Article, seniority is defined to be the length of employment
with Skagit County.

17.2.1 An Employee whose last two Employee evaluations document poor performance

through below-average ratings for three or more performance categories or major
duties per evaluation; or who has received disciplinary action in the form of
suspension or demotion within the previous twenty-four (24) month period, will
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17.3

17.4

17.5

17.6

17.7

17.8

not be afforded the protections of seniority conferred in Section 17.6. For lay-off
purposes for such Employees, consideration shall be given to individual
qualifications and documented performance, and when qualification and
documented performance are deemed equal, seniority shall be the determining
factor.

No regular full-time or regular part-time Employee shall be laid off while another
person in the same classification is employed on an initial probationary or temporary
basis in a position for which said Employee is qualified.

An approved leave of absence does not prevent an Employee from being subject to
lay-off.

Prior to lay-off of any regular Employee, the County will provide at least fifteen (15)
working days written notice to the Employee affected and to the Bargaining
Representative. During such period the Bargaining Representative may offer
proposals regarding alternatives to such lay-off which will be duly considered by the
County. If the Employee to be laid-off is on initial probationary period, the following
procedure will not apply and the county will be required to give the Employee a
minimum of fifteen (15) working days advance notice.

In the event the County determines that no alternative other than a lay-off is feasible,
the Employee whose position is abolished may:

1. Transfer to a vacant position, if one exists, in the same classification.
2. Bump the Employee with the least seniority in the same classification.

3. Bump the Employee with the least seniority in progressively lower
classifications within the same classification series.

4. Bump the Employee with the least seniority outside of their series but within
their reduction-in-force (RIF) unit, provided they can meet the minimum
qualifications for the job or has previously held that position (see below).

5. For the purpose of number four (4) above, classifications will be grouped in
the RIF units set out in the APPENDIX applicable to the Bargaining Unit
affected.

No new Employee shall be hired by the Employer until all available Employees placed
on lay-off have been offered reemployment, provided the lay-off period does not
exceed one year (365 days), and that the Employees keep the Employer advised of
their current addresses. An offer of reemployment shall be in writing and sent by
registered and regular mail to the Employee. An Employee so notified must indicate
their acceptance of said reemployment within fourteen (14) days of mailing of the
notice and shall be back on the job within thirty (30) days of acceptance of an offer or
forfeit all reemployment rights under this Article.

Employees recalled from lay-off shall not lose previously accumulated seniority or
time and service, accrued vacation or sick leave provided all other provisions of this
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Article are complied with, including that the Employee must be reemployed within
one (1) year (365 days) to retain these call-back rights and that the Employee has
successfully completed his/her applicable probationary period. However, Employees
shall not have vacation time reinstated where the Employee has been compensated for
said time by the Employer as a result of the lay-off.

ARTICLE 18 - MISCELLANEOUS PROVISIONS

18.1

18.2

18.3

18.4

18.5

Cellular Phone Reimbursement: The County will reimburse employees for essential
work-related airtime used on their personal cellular phones provided that the employee
fully documents such costs.

Workers Compensation: The parties acknowledge that the County does not self insure
workers compensation insurance at this time. Accordingly, as set forth in R.C.W.
51.16.140 the County shall deduct from the pay of each of his or her workers one-half
of the amount he or she is required to pay, for medical benefits within each risk
classification. The County will deduct the amount determined by the Director of the
Department of Labor & Industries from each worker’s paycheck.

Licenses or Certification: Where Departments have by various means reimbursed or
paid for an employee’s licenses or certification and such licenses or certification is
required by the County for the employee to perform their assigned tasks the County
agrees that it shall continue to reimburse or pay for such licenses or certification. All
employees required to have a licenses or certificate to perform their assignments shall
not fail to obtain and retain such licenses or certificate.

Remote Work: Employees may request consideration of a telecommuting
arrangement and the County shall consider such requests consistent with the County
then existing policy.

Mass Transit: In the event the County should adopt any form of mass transit incentive
the employees of thus Bargaining Unit shall be included in such incentive.

ARTICLE 19 - NON-DISCRIMINATION

19.1

The provisions of the Agreement shall be applied equally to all employees in the
bargaining unit without discrimination as defined in RCW 49.60 and in Title VII of
the Civil Rights Act of 1964 (Pub. L. 88-352) (Title VII), as amended, as well as union
affiliation or political affiliation. Reasonable accommodation will be made to enable
any qualified disabled employee to safely and properly perform the duties of their job.

ARTICLE 20 - SEPARABILITY AND SAVINGS

20.1

If any article or section of this Agreement should be held invalid by operation of law
or by any tribunal of competent jurisdiction, the balance of this Agreement shall
continue in full force and effect. The article or section held invalid shall be modified
as required by law or the tribunal of competent jurisdiction, or shall be re-negotiated
for the purpose of adequate replacement.

ARTICLE 21 - COMPLETE AGREEMENT CLAUSE
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21.1

This Agreement and all of its Articles and/or including Appendices constitutes the
entire Agreement between the parties and no oral statement shall add to nor supersede
any of its provisions. Each party to this Agreement agrees that it has had the unlimited
right to make proposals that are proper subjects for collective bargaining and waives
the right to oblige the other party to negotiate any matters to become effective until
the expiration of this Agreement.

ARTICLE 22 - TERM OF AGREEMENT

22.1

222

22.3

This Agreement shall become effective on the date adopted by the Board of Skagit
County Commissioners and shall remain in full force and effect until and through
December 31, 2024. Should either party desire to change, modify, or terminate the
Agreement, written notice must be given to the other party at least sixty (60) days, but
not more than ninety (90) days prior to December 31, 2024. In the event of written
notice of a desire to change or modify the Agreement by either or both parties,
negotiations shall commence without undue delay. Written notice by either party of
a desire to change or modify the Agreement prior to ninety (90) days prior to
December 31, 2024, are subject to negotiations by mutual agreement only.

Should the County or Union determine there is economic justification, the County or
Union may open this Agreement by giving notice to and meeting with the Union or
County. The County or Union shall provide the Union or County with the information
supporting the County’s or Union’s determination. The County and Union shall then
negotiate with the objective of preserving staffing levels and maintaining a balanced
budget.

The Union reserves the right to open this agreement in the event the Union reasonably
believes that the economic provisions granted a bargaining unit, including the
unrepresented employees, not represented by PROTEC17 exceed the terms of this
agreement. The County agrees to bargain with the Union in the event the Union
effectuates this section.

EXECUTED THIS g{: day of @g_, 2022.

PROTEC17
Karen Estevenin, Egﬁve Director
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EXECUTED THIS [O day of O( ﬂ QEZ! , 2022,

Board of County Commissioners
Skagit County, Washington

Ron Wesen, Commissioner

Lisa Janicki, Comddissioner
ATTEST:

h\“ \l}\wq

, Clerk of the Board
Skagit County Board of Commissioners
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A2

A3

A4

AS

APPENDIX A - DEPT. EMERGENCY MANAGEMENT

RECOGNITION:

A.l1.1 The Employer recognizes the Union as the sole and exclusive bargaining
representative for all regular full-time and regular part-time employees
employed in classifications listed in Section A.7 of this APPENDIX A - as
they currently exist, are created per Section 1.2.1 or as amended during the
life of this Agreement.

Hours of Work

A.2.1 Notwithstanding any contrary provision in this Agreement, employees
employed in the DEM group may, upon 30 days’ notice to employees by the
Department Director, have their workweek modified from a “Standard
County Workweek” to a workweek matching the County Sheriff Support
Staff group to facilitate compatible scheduling. The Director shall coordinate
with Human Resources the date to begin any change in Workweek.

WAGES:

A.3.1 Bargaining Unit Employees shall receive wages according to ARTICLE 12 -
Classification and Pay Plan

Wage tables are set out below
NON-EXEMPT COMP TIME:

A.5.1 Employees may accrue compensatory time at the rate of one-and-one-half
(12) hour of compensatory time for every hour of time worked after forty
(40) hours per week. Time worked shall not include sick days, vacation days,
holidays, personal holidays, bereavement leave and jury duty.

A.5.2 Compensatory time may be accrued up to a maximum of eighty (80) hours
per year, but at no time may the employee have a compensatory time bank
greater than forty (40) hours. This eighty (80) hour compensatory time bank
may not be used and replenished throughout the year, but is cumulative to the
aforementioned maximum per year.

A.5.3 Employees must provide at least three (3) days’ notice to their supervisor
before taking compensatory time and must have approval from their
supervisor prior to taking compensatory leave. A supervisor shall not
unreasonably deny the use of comp-time when the required notice is provided.

A.5.4 Inthe event an employee is required to work by their supervisor on a weekend
(Saturday or Sunday) in the same workweek as a holiday, and the employee
is not otherwise eligible for overtime for the weekend work, then the
employee shall be granted one-half (.5) hour of compensatory time, in
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accordance with the compensatory accrual limits set out above, for every hour
of straight time worked on the weekend until such time as they become
eligible for overtime.

A.5.5 Conversion of Compensatory Time to Cash:

a) Non-exempt employees shall have compensatory time cashed out in the
employee’s December paycheck at the end of each calendar year.

b) Exempt employees are not eligible for cash out of compensatory time banks,
and compensatory time that is earned but not taken shall not be paid at the
time an exempt employee separates from employment.

A.6  LAYOFF AND RECALL:

A.6.1 For the purpose of ARTICLE 17 - §17.6, classifications will be grouped in
the following RIF units:

a) Emergency Management Coordinator
b) Emergency Management Specialist

A.7  CLASSIFICATIONS:

Range Job Classification

NON-EXEMPT CLASSIFICATIONS

10 EM Coordinator
11 Emergency Management Program Volunteer Coordinator
EM Specialist
12 Administrative Coordinator
Emergency Management Specialist
14 Emergency Management Planner
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A8 2022 WAGES.
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A9 WAGE TABLE 2023.
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A.10 WAGE TABLE 2024.

A.11  Effective upon a date determined by the Department Director and the submission of
the Department required form the listed employees who have been newly appointed
or in the classification shall be eligible for a reimbursement up to $200 boot/clothing
allowance as follows:

Classification Annual or Biennial
DEM-Coordinator; DEM Specialist Annually
a) Effective for 2023 the allowance shall be increased to $250.

A.11.1  Employees eligible for boots must procure their boots prior to seeking
reimbursement for other clothing.
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Subject to adoption by the Skagit County Board of Commissioners;

EXECUTED THIS_()5 dayof ()T 2022

PROTEC17 Bargaining Committee Member
Skagit Siounty Department of Emergency Management

Al exy Y oun 3 for

/’// —

V ckqie Fonta[ne, DEM )

EXECUTED THIS _({ dayof O(F. 202

Skagit County Human Resources

Bronowe Bred Al

Bonnie Beddall, HR Director
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APPENDIX B - HEALTH DEPARTMENT
B.1  RECOGNITION:

B.1.1 The Employer recognizes the Union as the sole and exclusive bargaining
representative for all regular full-time and regular part-time employees employed
in classifications listed in Section B.7 of this APPENDIX B - as they currently exist,
are created per Section 1.2.1 or as amended during the life of this Agreement.

B.2 WAGES:

B.2.1 Bargaining Unit Employees shall receive wages according to ARTICLE 12 -
Classification and Pay Plan

B.2.2 Wage tables are set out below.

B.3 COMPENSATORY TIME:
B.3.1 Non-Exempt Employees:

a) Employees may accrue compensatory time at the rate of one-and-one-half
(1'2) hour of compensatory time for every hour of time worked after forty (40)
hours per week. Time worked shall not include sick days, vacation days, holidays,
personal holidays, bereavement leave and jury duty.

b) Compensatory time may be accrued up to a maximum of eighty (80) -hours
per year, but at no time may the employee have a compensatory time bank greater
than forty (40) hours. This eighty (80) hour compensatory time bank may not be
used and replenished throughout the year, but is cumulative to the aforementioned
maximum per year.

c) Employees must provide at least three (3) days’ notice to their supervisor
before taking compensatory time and must have approval from their supervisor
prior to taking compensatory leave. A supervisor shall not unreasonably deny the
use of comp-time when the required notice is provided.

d) In the event an employee is required to work by their supervisor on a
weekend (Saturday or Sunday) in the same workweek as a holiday, and the
employee is not otherwise eligible for overtime for the weekend work, then the
employee shall be granted one-half (.5) hour of compensatory time, in accordance
with the compensatory accrual limits set out above, for every hour of straight time
worked on the weekend until such time as they become eligible for overtime.

B.3.2 Conversion of Compensatory Time to Cash:

a) Non-exempt employees shall have compensatory time cashed out in the employee’s
December paycheck at the end of each calendar year.
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b) Exempt employees are not eligible for cash out of compensatory time banks, and
compensatory time that is earned but not taken shall not be paid at the time an
exempt employee separates from employment with the Health Department.

B.4  ADDITIONAL COMPENSATION

a) Classification Progression for EHI and PHN [: The Environmental Health
Specialist I and Public Health Nurse I position will be filled as a training and
orientation position with the interest to move incumbents to an Environmental
Health Specialist IT and Public Health Nurse I position within two (2) years (budget
permitting) provided incumbents demonstrate adequate performance, have
satisfactory evaluations and the supervisor/director provides a recommendation.

b) Classification Progression for RN II: A Registered Nurse II in child and family
health may be increased to PHN [ once a BA in nursing is achieved, have current
favorable job reviews on file, department head approval, and available budget.

B.5  Effective upon a date determined by the Department Director and the submission of
the Department required form the listed employees who have been newly appointed
or in the classification shall be eligible for a reimbursement of up to $200
clothing/boot allowance as follows:

Classification Annual or Biennial
Environmental Health Specialist (I, I1, & IIT) Annually
Environmental Health Permit Tech

a) Effective for 2023 the allowance shall be increased to $250.

B.5.1 Employees eligible for boots must procure their boots prior to seeking
reimbursement for other clothing.

B.6 LAYOFF AND RECALL

For the purpose of Article 17 §17.6 classifications will be grouped in the following
RIF units:

Group A

Environmental Health Specialist II1
Environmental Health Specialist II
Emergency Preparedness Coordinator
Environmental Health Specialist [

Group B

Epidemiologist

Communicable Disease Investigation Specialist II
Communicable Disease Investigation Specialist [

Skagit County — PROTEC Unit Employees 33
County SIGNATURE UNION 9-26 Skagit County And PROTEC17 2022 -2024 CBA.Docx 10/4/22



Group C

Administrative Coordinator
Housing Specialist

Staff Assistant I1

Staff Assistant [

Accounting Tech III

Community Health Worker 11
Community Health Worker 1
Promoter(a)

Environmental Health Permit Tech
Developmental Disabilities Program Specialist
Senior Center Coordinator

Group D

Nurse Practitioner/Communicable Disease Lead
Nurse Family Partnership Supervisor

Public Health Nurse 11

Public Health Nurse |

Public Health Nurse — LPN

Vaccine/Testing Nurse

RN II

RN 1

Group E

Veterans Service Specialist
Community Health Specialist
Transitions Specialist

Group F

Lead Cook
Cook/Transport
Nutrition Assistant [
COVID Site Assistant

B.7 INDEXOFJOBTITLE BY SALARY RANGE —HEALTH DEPARTMENT

Range | Classification

6 Cook/Transportation Driver
Nutrition Assistant [

8 Lead Cook

9 Staff Assistant [
COVID Site Assistant

11 Staff Assistant [1
Community Health Worker |
Promotor(a)

12 Community Health Worker II
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Accounting Tech I

Senior Center Coordinator
Environmental Health Permit Tech
12 Permit Tech

13 Administrative Coordinator 11
Community Health Specialist
Veterans Services Specialist
Transitions Specialist

Emergency Preparedness Response Coordinator
Public Health Nurse - LPN
Environmental Health Specialist [

15 Public Health Nurse 1

Communicable Disease Inv. Specialist |
15 Environmental Health Specialist [1
16 Public Health Nurse 11

Vaccine/Testing Site Nurse
Communicable Disease Inv. Specialist 11
17 Environmental Health Specialist 11
Epidemiologist

Nurse Family Partnership Supervisor

19 CD Nurse Clinical Supervisor

B.8 Senior Center Coordinator:

B.8.1 Effective with the full adoption of this Agreement Senior Center Coordinators shall
become a part of the Bargaining Unit and Appendix E shall become VOID.

B.9  Step Advancements

Effective for step advancements occurring after Jan 1, 2020 employees in the
classifications of Cook/Transportation Driver and Nutrition Assistant will advance salary
steps based on calendar months of service i.e. after 12 or 18 months per the schedule, not
based on the number of hours budgeted. Only a one step advancement shall occur within
any 12/18-month period.
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B.9 WAGE TABLE 2022.
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B.10 WAGE TABLE 2023.
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B.11 WAGE TABLE 2024.
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Subject to adoption by the Skagit County Board of Commissioners;

EXECUTED THIS £),5 day of /7 Adbs 2022

Local No 17 Bargaining Committee Members
Skagit County Health Department

Mel Pedrosa, Health

)
m‘
¢

stl Hobbs, Health

EXECUTED THIS _({ _day of Ot 20m

Skagit County Human Resources

oo Red dall

Bonnie Beddall, Director

Skagit County — PROTEC Unit Employees
County SIGNATURE UNION 9-26 Skagit County And PROTEC17 2022 -2024 CBA.Docx 10/4/22

42



Subject to adoption by the Skagit County Board of Commissioners;

EXECUTED THIS Mday of 000 2022

Local No 17 Bargaining Committee Members
Skagit County Health Department

I

Mel Pedrosa, Health

Kristl Hobbs, Health

EXECUTED THIS ‘e day of “(ﬂ + 2022

Skagit County Human Resources

Bonnie Beddall, Director
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APPENDIX C - PLANNING and DEVELOPMENT SERVICES

C.1  RECOGNITION:

The Employer recognizes the Union as the sole and exclusive bargaining
representative for all regular full-time and regular part-time employees employed in
classifications listed in Section C.6 of this APPENDIX C - as they currently exist, are
created per Section 1.2.1 or as amended during the life of this Agreement.

C2 WAGES:

C.2.1 Bargaining Unit Employees shall receive wages according to ARTICLE 12 -
Classification and Pay Plan

C.2.2 Wage tables are set out below
C.3  ADDITIONAL COMPENSATION:
C.3.1 Progression for Planners shall be in accordance with Section C.7 below.

C.3.2 Effective upon a date determined by the Department Director and the submission
of the Department required form the listed employees who have been newly
appointed or in the classification shall be eligible for a reimbursement of up to
$200 clothing/boot allowance as follows:

Classification Annual or Biennial
s Senior, Associate, and Assistant Water Biennial
Resource Planners;
o Senior, Associate, and Assistant Natural
Resource Planners;
e Plans Examiner, Lead Plans Examiner; and
e Code Compliance Officer I, and 11
¢ Building Inspectors I and II; Annual
e Deputy Fire Marshal I, IT and III; and
o Stormwater Review Technician

a) Effective for 2023 the allowance shall be increased to $250.

C.3.2.1  Employees eligible for boots must procure their boots prior to seeking
reimbursement for other clothing.

C.4 NON-EXEMPT COMP TIME:

C.4.1 Employees may accrue compensatory time at the rate of one-and-one-half (1%)
hour of compensatory time for every hour of time worked after forty (40) hours
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b)

c)

e)
f)

C42

C43

C44

C4.5

per week. Time worked shall not include sick days, vacation days, holidays,
personal holidays, bereavement leave and jury duty.

Compensatory time may be accrued up to a maximum of eighty (80) -hours per
year, but at no time may the employee have a compensatory time bank greater
than forty (40) hours. This eighty (80) hour compensatory time bank may not be
used and replenished throughout the year, but is cumulative to the aforementioned
maximum per year.

Employees must provide at least three (3) days’ notice to their supervisor before
taking compensatory time and must have approval from their supervisor prior to
taking compensatory leave. A supervisor shall not unreasonably deny the use of
comp-time when the required notice is provided.

In the event an employee is required to work by their supervisor on a weekend
(Saturday or Sunday) in the same workweek as a holiday, and the employee is not
otherwise eligible for overtime for the weekend work, then the employee shall be
granted one-half (.5) hour of compensatory time, in accordance with the
compensatory accrual limits set out above, for every hour of straight time worked
on the weekend until such time as they become eligible for overtime.

Conversion of Compensatory Time to Cash:

a) Non-exempt employees shall have compensatory time cashed out in the employee’s

December paycheck at the end of each calendar year.

b) Exempt employees are not eligible for cash out of compensatory time banks, and

Cs5il

compensatory time that is earned but not taken shall not be paid at the time an
exempt employee separates from employment.

C.5 LAYOFF AND RECALL:

For the purpose of ARTICLE 17 - §17.6, classifications will be grouped in the
following RIF units:

Assistant Planner

Associate Planner

Senior Planner

Assistant WRP

Associate WRP

Senior WRP

Hydrogeologist/ /Planner
Code Compliance Officer I & 11
Plans Examiner,

Plans Examiner Lead,
Budling Inspector [ &I1
Stormwater Tech

Permit Tech I, & 11

Planning Coord

Deputy Fire Marshal I, 11 &II1
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C.7.1

C.72

C.73
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C.6

Range
11
12

13

14

15

16

17

C.7

Assistant Planner

CLASSIFICATIONS:

Classification

Permit Tech |

Assistant Planner

Permit Tech II

Planning Coordinator
Assistant WRP

Building Inspector [
Associate Planner

Code Compliance Officer
Associate WRP

Plans Examiner
Stormwater Tech

Deputy Fire Marshal 1
Code Compliance Officer |
Senior Planner

Senior Water Resource Planner
Plans Examiner Lead

Code Compliance Officer 11
Building Inspector I1
Deputy Fire Marshal Ii
Hydrogeologist/Planner
Deputy Fire Marshal 111

CLASSIFICATION SCHEME

3 years professional planning experience, or

Bachelors degree

Associate Planner

7 years professional planning experience, or

5 years Skagit County employment with professional planning experience, or

3 years professional planning experience and Bachelors degree, or

2 years Skagit County employment with professional planning experience and
Bachelors degree, or

2 years professional planning experience and Masters degree, or

1 year Skagit County employment with professional planning experience and

Masters degree

Senior Planner
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) 12 years Skagit County employment with professional planning experience, or
. 10 years professional planning experience and Bachelors degree, or

° 8 years Skagit County employment with professional planning experience and
Bachelors degree, or

° 8 years professional planning experience and Masters degree, or

J 6 years Skagit County employment with professional planning experience and
Masters degree, or

. American Institute of Certified Planners (AICP) certification (or comparable
professional certification or license approved by the Director) and required
level of education.

C.7.4 Progression requires the above criteria and that the incumbent demonstrate
adequate performance, have satisfactory evaluations and the supervisor/director
provides a recommendation.

C.8 CLASSIFICATION SCHEME FOR FIRE MARSHAL

C.8.1 The Classification and Progression for Fire Marshal is in the County Job
Description.
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C.9 WAGE TABLE 2022
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SKAGIT COUNTY

2022 SALARY STRUCTURE

Non - Exempt

PROTEC - Planning Unit |

5% COLA
DURATION (MONTHS) 12 12 18 18 18 18 18
RANGE PAY PERIOD STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8
11 HOURLY $23.63 $24.45 $25.29 $26.20 $27.11 $28.07 $29.02 $30.05
MONTHLY (40) $4,005.87 $4,238.00 $4,38360 $4,541.33  $4,699.07 $4,86547  $5,030.13 $5,208.67
ANNUAL (40) $49,150.40 $50,856.00 $52,603.20 $54,496.00 $56,388.80 $58,385.60 $60,361.60  $62,504.00
12 HOURLY $25.29 $26.20 $27.11 $28.07 $29.02 $30.05 $31.11 $32.20
MONTHLY (40) $4,38360 $4,541.33  $4,699.07 $4,86547  $5,030.13  $5208.67  $5,392.40 $5,581.33
ANNUAL (40) $52,603.20 $54,496.00 $56,388.80 $58,385.60 $60,361.60 $62,504.00 $64,708.80  $66,976.00
13 HOURLY $27.11 $28.07 $29.02 $30.05 $31.11 $32.20 $33.33 $34.48
MONTHLY (40) $4,699.07 $4,86547  $5030.13  $5,208.67  $539240  $5,581.33  $5,777.20 $5,976.53
ANNUAL (40) $56,388.80 $58,385.60 $60,361.60 $62,504.00 $64,708.80 $66,976.00 $69,326.40  $71,718.40
14 HOURLY $29.02 $30.05 $31.11 $32.20 $33.33 $34.48 $35.71 $36.95
MONTHLY (40) $5,030.13  $5,20867 $539240 $5581.33 $5,777.20 $5976.53  $6,189.73 $6,404.67
ANNUAL (40) $60,361.60 $62,504.00 $64,708.80 $66,976.00 $69,326.40 $71,718.40 $74,276.80 $76,856.00
16 HOURLY $31.11 $32.20 $33.33 $34.48 $35.71 $36.95 $38.25 $39.59
MONTHLY (40) $5,392.40 $5,581.33  $5,777.20 $5,976.53  $6,189.73  $6,404.67  $6,630.00 $6,862.27
ANNUAL (40) $64,708.80 $66,976.00 $69,326.40 $71,718.40 $74,276.80 $76,856.00 $79,560.00  $82,347.20
16 HOURLY $33.33 $34.48 $35.71 $36.95 $38.25 $39.59 $40.97 $42.41
MONTHLY (40) $5,777.20  $5,976.53  $6,189.73  $6,404.67 $6,630.00 $6,862.27  $7,101.47 $7,351.07
ANNUAL (40) $69,326.40 $71,718.40 $74276.80 $76,856.00 $79,560.00 $82,347.20 $85217.60 $88,212.80
17  HOURLY $35.71 $36.95 $38.25 $39.59 $40.97 $42.41 $43.90 $45.43
MONTHLY (40) $6,189.73  $6,404.67 $6,630.00 $6,862.27  $7,101.47  $7,351.07  $7,609.33 $7,874.53
ANNUAL (40) $74,276.80 $76,856.00 $79,560.00 $82,347.20 $85,217.60 $88,212.80 $91,312.00 $94,494.40
18 HOURLY $38.25 $39.59 $40.97 $42.41 $43.90 $45.43 $47.03 $48.67
MONTHLY (40) $6,630.00 $6,862.27  $7,101.47  $7,351.07 $7,609.33  $7,874.53  $8,151.87 $8,436.13
ANNUAL (40) $79,560.00 $82,347.20 $85,217.60 $88,212.80 $91,312.00 $94,494.40 $97,822.40 $101,233.60



SKAGIT COUNTY

2022 SALARY STRUCTURE

Non - Exempt
PROTEC - Planning Il and GIS

5% COLA
DURATION (MONTHS) 12 12 18 18 18 18 18
RANGE PAY PERIOD STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8
10 HOURLY $22.05 $22.81 $23.63 $24.45 $25.29 $26.20 $27.11 $28.07
MONTHLY (40) $3,822.00 $3,953.73 $4,095.87 $4,238.00 $4,383.60 $4,541.33 $4,699.07 $4,865.47
ANNUAL (40) $45,864.00 $47,444.80 $49,150.40 $50,856.00 $52,603.20 $54,496.00 $56,388.80  $58,385.60
11 HOURLY $23.63 $24.45 $25.29 $26.20 $27.11 $28.07 $29.03 $30.04
MONTHLY (40) $4,095.87 $4,238.00 $4,383.60 $4,541.33 $4,699.07 $4,865.47 $5,031.87 $5,206.93
ANNUAL (40) $49,150.40 $50,856.00 $52,603.20 $54,496.00 $56,388.80 $58,385.60 $60,382.40  $62,483.20
12 HOURLY $25.29 $26.20 $27.11 $28.07 $29.03 $30.04 $31.10 $32.20
MONTHLY (40) $4,383.60 $4,541.33 $4,699.07 $4,865.47 $5,031.87 $5,206.93 $5,390.67 $5,581.33
ANNUAL (40) $52,603.20 $54,496.00 $56,388.80 $58,385.60 $60,382.40 $62,483.20 $64,688.00 $66,976.00
13 HOURLY $27.11 $28.07 $29.03 $30.04 $31.10 $32.20 $33.33 $34.48
MONTHLY (40) $4,699.07 $4,865.47 $5,031.87 $5,206.93 $5,390.67 $5,581.33 $5,777.20 $5,976.53
ANNUAL (40) $56,388.80 $58,385.60 $60,382.40 $62,483.20 $64,688.00 $66,976.00 $69,32640  $71,718.40
14 HOURLY $29.03 $30.04 $31.10 $32.20 $33.33 $34.48 $35.71 $36.95
MONTHLY (40) $5,031.87 $5,206.93 $5,390.67 $5,5681.33 $5,777.20 $5,976.53 $6,189.73 $6,404.67
ANNUAL (40) $60,382.40 $62,48320 $64,688.00 $66,976.00 $69,326.40 $71,71840 $74276.80  $76,856.00
15 HOURLY $31.10 $32.20 $33.33 $34.48 $35.71 $36.95 $38.25 $39.59
MONTHLY (40) $5,390.67 $5,581.33 $5,777.20 $5,976.53 $6,189.73 $6,404.67 $6,630.00 $6,862.27
ANNUAL (40) $64,688.00 $66,976.00 $69,326.40 $71,718.40 $74,276.80 $76,856.00 $79,560.00  $82,347.20
16 HOURLY $33.33 $34.48 $35.71 $36.95 $38.25 $39.59 $40.97 $42.41
MONTHLY (40) $5,777.20 $5,976.53 $6,189.73 $6,404.67 $6,630.00 $6,862.27 $7,101.47 $7,351.07
ANNUAL (40) $69,326.40 $71,718.40 $74,276.80 $76,856.00 $79,560.00 $82,347.20 $85217.60  $88,212.80
17  HOURLY $35.71 $36.95 $38.25 $39.59 $40.97 $42.41 $43.90 $45.43
MONTHLY (40) $6,189.73 $6,404.67 $6,630.00 $6,862.27 $7,101.47 $7,351.07 $7,609.33 $7,874.53
ANNUAL (40) $74,276.80 $76,856.00 $79,560.00 $82,347.20 $85,217.60 $88212.80 $91,312.00  $94,494.40
18 HOURLY $38.25 $39.59 $40.97 $42.41 $43.90 $45.43 $47.03 $48.67
MONTHLY (40) $6,630.00 $6,862.27 $7,101.47 $7,351.07 $7,609.33 $7,874.53 $8,151.87 $8,436.13
ANNUAL (40) $79,560.00 $82,347.20 $85217.60 $88,212.80 $91,312.00 $94,494.40 $97,82240 $101,233.60
19 HOURLY $40.97 $42.41 $43.90 $45.43 $47.03 $48.67 $50.36 $52.12
MONTHLY (40) $7,101.47 $7,351.07 $7,609.33 $7,874.53 $8,151.87 $8,436.13 $8,729.07 $9,034.13
ANNUAL (40) $85217.60 $88,212.80 $91,312.00 $94,49440 $97,822.40 $101,233.60 $104,748.80 $108,409.60



SKAGIT COUNTY

2022 SALARY STRUCTURE
Non - Exempt
DEM - PROTEC
5% COLA
DURATION (MONTHS) 12 12 18 18 18 18 18 18
RANGE PAY PERIOD STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8
9 HOURLY $20.57 $21.30 $22.05 $22.81 $23.63 $24.45 $25.29 $26.19
MONTHLY $3,565.47 $3,692.00 $3,822.00 $3,953.73 $4,095.87 $4,238.00 $4,383.60 $4,539.60
ANNUAL $42,78560 $44,304.00 $45,864.00 $47,444.80 $49,150.40 $50,856.00 $52,603.20 $54,475.20
10 HOURLY $22.05 $22.81 $23.63 $24 .45 $25.29 $26.19 $27.11 $28.07
MONTHLY $3,822.00 $3,953.73 $4,095.87 $4,238.00 $4,383.60 $4,539.60 $4,699.07 $4,865.47
ANNUAL $45864.00 $47,444.80 $49,150.40 $50,856.00 $52,603.20 $54,475.20 $56,388.80 $58,385.60
11 HOURLY $23.63 $24 .45 $25.29 $26.19 $27.11 $28.07 $29.03 $30.04
MONTHLY $4,095.87 $4,238.00 $4,383.60 $4,539.60 $4,699.07 $4,865.47 $5,031.87 $5,206.93
ANNUAL $49,150.40 $50,856.00 $52,603.20 $54,475.20 $56,388.80 $58,385.60 $60,382.40 $62,483.20
12 HOURLY $25.29 $26.19 $27.11 $28.07 $29.03 $30.04 $31.10 $32.19
MONTHLY $4,383.60 $4,539.60 $4,699.07 $4,865.47 $5,031.87 $5,206.93 $5,390.67 $5,579.60
ANNUAL $52,603.20 $54,47520 $56,388.80 $58,385.60 $60,382.40 $62,483.20 $64,688.00 $66,955.20
13 HOURLY $27.11 $28.07 $29.03 $30.04 $31.10 $32.19 $33.33 $34.49
MONTHLY $4,699.07 $4,865.47 $5,031.87 $5,206.93 $5,390.67 $5,579.60 $5,777.20 $5,978.27
ANNUAL $56,388.80 $58,385.60 $60,382.40 $62,483.20 $64,688.00 $66,955.20 $69,326.40 $71,739.20
14 HOURLY $29.03 $30.04 $31.10 $32.19 $33.33 $34.49 $35.71 $36.96
MONTHLY $5,031.87 $5,206.93 $5,390.67 $5,579.60 $5,777.20 $5,978.27 $6,189.73 $6,406.40
ANNUAL $60,382.40 $62,483.20 $64,688.00 $66,955.20 $69,326.40 $71,739.20 $74,276.80 $76,876.80
15 HOURLY $31.10 $32.19 $33.33 $34.49 $35.71 $36.96 $38.22 $39.55
MONTHLY $5,390.67 $5,579.60 $5,777.20 $5,978.27 $6,189.73 $6,406.40 $6,624.80 $6,855.33
ANNUAL $64,688.00 $66,955.20 $69,326.40 $71,739.20 $74,276.80 $76,876.80 $79,497.60 $82,264.00
16 HOURLY $33.33 $34.49 $35.71 $36.96 $38.22 $39.55 $40.88 $42.30
MONTHLY $5,777.20 $5,978.27 $6,189.73 $6,406.40 $6,624.80 $6,855.33 $7,085.87 $7,332.00
ANNUAL $69,326.40 $71,739.20 $74,276.80 $76,876.80 $79,497.60 $82,264.00 $85,030.40 $87,984.00
17 HOURLY $35.71 $36.96 $38.22 $39.55 $40.88 $42.30 $43.74 $45.28
MONTHLY $6,189.73 $6,406.40 $6,624.80 $6,855.33 $7,085.87 $7,332.00 $7,581.60 $7,848.53
ANNUAL $74,276.80 $76,876.80 $79,497.60 $82,264.00 $85,030.40 $87,984.00 $90,979.20 $94,182.40



SKAGIT COUNTY

2022 SALARY STRUCTURE
Non-Exempt
Health - PROTEC
5% COLA
DURATION (MONTHS) 12 12 18 18 18 18 18
RANGE PAY PERIOD STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8
5 HOURLY $15.67 $16.22 $16.79 $17.38 $17.94 $18.59 $19.23 $19.89
MONTHLY (40) $2,716.13 $2,811.47 $2,910.27 $3,012.53 $3,109.60 $3,222.27 $3,333.20 $3,447.60
ANNUAL (40) $32,503.60 $33,737.60 $34,92320 $36,150.40 $37,315.20 $38,667.20 $39,998.40 $41,371.20
6 HOURLY $16.79 $17.38 $17.94 $18.59 $19.23 $19.89 $20.57 $21.30
MONTHLY (40) $2,910.27 $3,012.53 $3,109.60 $3,222.27 $3,333.20 $3,447.60 $3,565.47 $3,692.00
ANNUAL (40) $34,92320 $36,150.40 $37,31520 $38,667.20 $39,998.40 $41,371.20 $42,785.60 $44,304.00
7 HOURLY $17.94 $18.59 $19.23 $19.89 $20.57 $21.30 $22.05 $22.81
MONTHLY (40) $3,109.60 $3,222.27 $3,333.20 $3,447.60 $3,565.47 $3,692.00 $3,822.00 $3,953.73
ANNUAL (40) $37,315.20 $38,667.20 $39,998.40 $41,371.20 $42,785.60 $44,304.00 $45864.00 $47,444.80
8 HOURLY $19.23 $19.89 $20.57 $21.30 $22.05 $22.81 $23.63 $24.45
MONTHLY (40) $3,333.20 $3,447.60 $3,565.47 $3,692.00 $3,822.00 $3,953.73 $4,095.87 $4,238.00
ANNUAL (40) $39,098.40 $41,371.20 $42,78560 $44,304.00 $45864.00 $47,44480 $49,150.40 $50,856.00
9 HOURLY $20.57 $21.30 $22.05 $22.81 $23.63 $24.45 $25.31 $26.19
MONTHLY (40) $3,565.47 $3,692.00 $3,822.00 $3,953.73 $4,095.87 $4,238.00 $4,387.07 $4,539.60
ANNUAL (40) $42,78560 $44,304.00 $45864.00 $47,44480 $49,150.40 $50,856.00 $52,644.80 $54,475.20
10 HOURLY $22.05 $22.81 $23.63 $24 .45 $25.31 $26.19 $27.11 $28.07
MONTHLY (40) $3,822.00 $3,953.73 $4,095.87 $4,238.00 $4,387.07 $4,539.60 $4,699.07 $4,865.47
ANNUAL (40) $45864.00 $47,444.80 $49,150.40 $50,856.00 $52,644.80 $54,47520 $56,388.80 $58,385.60
11 HOURLY $23.63 $24.45 $25.31 $26.19 $27.11 $28.07 $29.02 $30.05
MONTHLY (40) $4,095.87 $4,238.00 $4,387.07 $4,539.60 $4,699.07 $4,865.47 $5,030.13 $5,208.67
ANNUAL (40) $49,150.40 $50,856.00 $52,644.80 $54,475.20 $56,388.80 $58,385.60 $60,361.60 $62,504.00
12 HOURLY $25.31 $26.19 $27.11 $28.07 $29.02 $30.05 $31.11 $32.20
MONTHLY (40) $4,387.07 $4,539.60 $4,699.07 $4,865.47 $5,030.13 $5,208.67 $5,392.40 $5,581.33
ANNUAL (40) $52,644.80 $54,475.20 $56,388.80 $58,385.60 $60,361.60 $62,504.00 $64,708.80 $66,976.00
13 HOURLY $27.11 $28.07 $29.02 $30.05 $31.11 $32.20 $33.33 $34.48
MONTHLY (40) $4,699.07 $4,865.47 $5,030.13 $5,208.67 $5,392.40 $5,581.33 $5,777.20 $5,976.53
ANNUAL (40) $56,388.80 $58,385.60 $60,361.60 $62,504.00 $64,708.80 $66,976.00 $69,326.40 $71,718.40

Note: Range 4 was removed 2021 as it dropped below minimum wage.



SKAGIT COUNTY

2022 SALARY STRUCTURE
Non- Exempt
PROTEC - Senior Center Coordinators
5% COLA
DURATION (MONTHS) 12 12 18 18 18 18 18
RANGE PAY PERIOD STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8
12 HOURLY $ 2410 $ 2494 $ 2582 $ 26.73 $ 2764 $ 2862 $ 2963 $ 30.67

MONTHLY (40) $ 4,177.33 $ 432293 $ 447547 $ 463320 $ 4,79093 $ 4,960.80 $ 5,13587 $ 5,316.13
ANNUAL (40) $ 50,128.00 $ 51,875.20 $ 53,705.60 $ 55,598.40 $ 57,491.20 $ 59,529.60 $ 61,630.40 $ 63,793.60
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Subject to adoption by the Skagit County Board of Commissioners;

EXECUTED THIS Y~ day of Dghobes, 2022

Local No 17 Bargaining Committee Member
Skagit County Planning Department Unit I

(tfirs,

Leah Forbes, Planning and Development Services

EXECUTEDTHIS__(L_dayof ”‘:‘: , 2022

Skagit County Human Resources

Sronvs Deddadt

Bonnie Beddall - Director

Skagit County — PROTEC Unit Employees
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APPENDIX D - GEOGRAPHIC INFORMATION SERVICES

D.1  RECOGNITION:

D.1.1 The Employer recognizes the Union as the sole and exclusive bargaining
representative for all regular full-time and regular part-time employees employed
in classifications listed in Section D.5 of this APPENDIX D - as they currently
exist, are created per Section 1.2.1 or as amended during the life of this Agreement.

D2  WAGES:

D.2.1 Bargaining Unit Employees shall receive wages according to ARTICLE 12 -
Classification and Pay Plan

D.2.2 Wage tables are set out below.

D.3  NON-EXEMPT COMP TIME:

D.3.1 Employees may accrue compensatory time at the rate of one-and-one-half (1'2)
hour of compensatory time for every hour of time worked after forty (40) hours
per week. Time worked shall not include sick days, vacation days, holidays,
personal holidays, bereavement leave and jury duty.

D.3.2 Compensatory time may be accrued up to a maximum of eighty (80) hours per
year, but at no time may the employee have a compensatory time bank greater
than forty (40) hours. This eighty (80) hour compensatory time bank may not be
used and replenished throughout the year, but is cumulative to the aforementioned
maximum per year.

D.3.3 Employees must provide at least three (3) days’ notice to their supervisor before
taking compensatory time and must have approval from their supervisor prior to
taking compensatory leave. A supervisor shall not unreasonably deny the use of
comp-time when the required notice is provided.

D.3.4 In the event an employee is required to work by their supervisor on a weekend
(Saturday or Sunday) in the same workweek as a holiday, and the employee is not
otherwise eligible for overtime for the weekend work, then the employee shall be
granted one-half (.5) hour of compensatory time, in accordance with the
compensatory accrual limits set out above, for every hour of straight time worked
on the weekend until such time as they become eligible for overtime.

D.3.5 Conversion of Compensatory Time to Cash:
a) Non-exempt employees shall have compensatory time cashed out in the

employee’s December paycheck at the end of each calendar year.
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b) Exempt employees are not eligible for cash out of compensatory time banks, and
compensatory time that is earned but not taken shall not be paid at the time an
exempt employee separates from employment.

D.4 LAYOFF AND RECALL:

D.4.1 For the purpose of ARTICLE 17 - §17.6, classifications will be grouped in the
following RIF units:

a) Geographic Information Systems Analyst [ and IT
Geographic Information Software Engineer I & II
Geographic Information Systems Specialist [ and I1

D.5 CLASSIFICATIONS:

Range  Classification

11 GIS Specialist I
12 GIS Specialist II
14 GIS Analyst [
16 GIS Analyst [T
17 GIS Software Engineer |
19 GIS Software Engineer II
28 GIS Technical Lead/Coordinator
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D.6 WAGE TABLE 2022.
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D.7  WAGE TABLE 2023.
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D.8 WAGE TABLE 2024.

Skagit County — PROTEC Unit Employees
County SIGNATURE UNION 9-26 Skagit County And PROTEC17 2022 -2024 CBA.Docx 10/4/22

55



Subject to adoption by the Skagit County Board of Commissioners;

EXECUTED THIS N5 day of OCt0bey , 2022

Local No 17 Bargaining Committee Member
Skagit County GIS

#aﬁ-w gA_ad%M Zirn_S
achel Vaughn, GIS

EXECUTED THIS (e day of U (gé . 2022

Skagit County Human Resources

€

Bonnie Beddall - Director
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